
WAYS YOU CAN CONTRIBUTE

“What's Her Journey” article taking the reader through your journey into security and 

how you got into your current role today, what challenges did you face, and what 

advice would you give.

“Career Perspectives” article discussing opportunities for growth, development or transition even 

in the face of job loss. It maybe about planting new roots by transitioning to something that is 

more in line with how you see yourself. 

Steer the reader into seeing new possibilities where they never saw them before. 

“Industry Perspectives” article delivering insight and analysis on a wide range of topics relevant to 

the security space written by a industry thought leaders. Orit could be discussing key issues 

currently facing the security workforce, and challenges and how these were solved.

“Technology Perspectives” articles that discuss innovations, technology insights, and trends and 

deep dives into specific security areas. 

Have a 

book?

Have a 

podcast?

Have a blog 

or vlog?

“Student in Security Spotlight” articles, features interviews with students in security, understand their 

motivation for joining the field, their advice to prospective students, future career goals, etc.

For submission details: 

https://womeninsecuritymagazine.com/faq/

https://womeninsecuritymagazine.com/


SUBMISSION GUIDELINES

750 – 1000 words max

This might sound obvious, but you must 

be knowledgeable about your topic. 

Submissions must be exclusive to us and 

can be of any length, though they are 

unlikely to be accepted if they are longer 

than 1000 words. We do not consider 

articles sent to other publications. Please 

also note the minimum word limit needs 

to be 500 words. 

We consider only completed articles and 

do not provide guidance on ideas or 

proposals.

The tone should be conversational in 

tone, not academic.

Image, Byline, Title

Please include a high resolution 

(300 dpi) image of yourself.

(Include a focused headshot for 

each author. If possible, avoid those 

that look like mug shots or bad 

driver’s-license photos!

NOTE: Don’t hesitate to ask for 

examples of images, bios, or 

headshots. We’ll be happy to share 

examples of what works and looks 

best!)

Your title, company, position or your 

byline.

Your article title

Any article sub-title

Any social media handles you want 

linked.

Topics

You MUST write about topics that we cover. If 

you aren't familiar with our topics, read at 

least three articles from our digital 

publications. If you submit an article that 

doesn't match our area of interest, it will 

be immediately rejected.

We reserve the right to accept or reject op-ed articles based 

upon quality, appropriateness and editorial subjectivity.

At Women in Security Magazine, we are always looking for 
quality articles and editorial submissions from our 
readers. This is your community, and you have the chance 
to influence it. If you are interested in submitting an 
article or editorial, please read our following guidelines.

We reserve the right to publish or not publish any material 
submitted. All submissions are subject to approval by our 
editorial staff and may be edited or altered for length and 
clarity. 



2022 WOMEN IN SECURITY MAGAZINE DEADLINES

Issue 1

Year of the Security Worker February 28thFebruary 8thFebruary 8th

$191.01

January 24th

Editorial /Submissions 

Deadline Material DeadlineBooking Deadline Digital Issue Date

Issue 2

Who runs the world
April 28thApril 7thApril 7thMarch 24th

Issue 3

Making a Difference in Security
June 28thJune 7thJune 7thMay 24th

Issue 4

Improving Security Together
August 29thAugust 8thAugust 8thJuly 25th

Issue 5

Reflections
October 24thOctober 6thOctober 6thSeptember 22nd

Issue 6

Get Rich Quick
December 19thNovember 28thNovember 28thNovember 14th

This page will be updated throughout the year as more editorial initiatives and events are added. For more information on how to
partner with us on our editorial initiatives or events — or to create a bespoke partnership plan for your organisation, contact us.

https://www.facebook.com/Source2Create/
https://twitter.com/source2c
https://au.linkedin.com/company/source2create


2022 WOMEN IN SECURITY MAGAZINE THEMES

Issue 7

Year of the Security Worker

$191.01

Interviewing and discussing the year of the security worker, what it means to be in 

security, what the roles are who are the people doing these roles, who are the men 

and women leading us in these areas, who are the individuals behind the scenes 

keeping us safe?

Issue 8

Who runs the world

•Women leading privacy
•Women leading cyber | Women leading psychology 
•Women leading protective security | Women leading defence
•Women leading our front lines

Issue 9

Making a Difference in Security

Plus a special edition section on our next generation in security. Which will include 

information on learning and growth opportunities, cyber academy’s, internships the truth. 

Experience in gaining a popular certification via an online course and more formal, 

classroom training.

Making a difference in any kind of security be it, cyber, 

protective, resilience, physical, domestic, international etc

Issue 10

Improving Security Together

- Teams coming together

- Vendors coming together - Acquisitions major players have made to strengthen their product portfolios

- Associations

- Bodies of students

Issue 11

Reflections

Plus the 2022 Australian Women in Security 

Awards Special
2022 Reflections back on the year that was. Future Trends, future developments in cybersecurtiy 

technologies, techniques, etc

Issue 12

Get Rich Quick

Plus the 2022 

Australian Women in 

Security Awards Special

- Practice, practice, practice (capture the flag, hackathons, bug bounty)

- Strictly Confidential (Whistleblowers, anonymous discussions)

- Scams – What are the scams around, discussions with people who have been scammed, celebrities, industry bodies and 

companies and if brave hackers….

This page will be updated throughout the year as more editorial initiatives and events are added. For more information on how to partner with us on our editorial initiatives or events 
— or to create a bespoke partnership plan for your organisation, contact us. 


